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Historically, the field of technical and professional communication (TPC) has maintained a
connection to workplace practice - a connection that was clearly visible in the edited
collections, single-authored books, and journal articles on workplace writing produced in
the late 1990s and early 2000s.

Since that time, a smattering of journal articles have examined workplace writing in the
21st century (see Brumberger, 2007; Campbell, 2016; Kohn, 2015; Lentz, 2013; Leyden,
2008; Schneider, 2002; Schneider & Andre, 2005), but no sustained engagement (i.e.
monograph or edited collection) has been produced on workplace writing since 2000 (see
Dias Freedman, Medway & Par, 1999; Henry, 2000; Spilka, 1998; Sullivan & Dautermann,
1996).

Obviously, much has changed both in the workplace and how we research workplace
writing since that time. One goal of this edited collection, therefore, will capture these
evolutions. A second goal of this collection is to explore how our identity as a field
continues to require workplace research. This research is, in fact, common ground for a
field that is often divided in terms of whom our research speaks to —-“practitioners think
academic research does not apply to them, and academics think practitioners are not
recognizing the importance of their research” (St. Amant & Melongon, 2016, p. 347).

For the collection, the editor welcomes diverse methodological approaches (i.e.,
ethnographies, interview studies, mixed method approaches, etc.) and
seeks submissions that will consider the following questions:

e What do contemporary workplace writing spaces look like and how do they impact
writer identity?

e How do theories of embodiment inform writing practices?

e What are new models of distributed work?

e What new methodologies are appropriate for studying workplace writing?

¢ What can rhetorical genre studies tell us about writing in the 21st century
workplace?

e What literacies are required for contemporary workplace writers?

e What is affective about contemporary writing practices?

e How are writers/workplaces handling accessibility and disability?



¢ How has the gig culture of work impacted writing practices?

e How do “nonwriters” write in the workplace?

e What do theories of expertise, or other theories, lend to studies of workplace
writing?

e What new types of collaborations are required in workplace writing?

e How do various types of texts accomplish different human activities based on the
production and use of texts?

e What determines writers’ social roles in a particular community of practice?

These questions are meant to be generative rather than exhaustive. If you have questions
or would like to pitch an idea prior to formally submitting a proposal, feel free to contact
the editor.

Pending a successful peer review, this collection will be one of the first volumes published
in the WAC Clearinghouse/CSU Press TPC Foundations and Innovations book series
(https://wac.colostate.edu/books/tpc/).

Individuals, co-authors, or research collectives should submit a PDF proposal of no more

than 500 words (exclusive of bibliography) by January 15, 2020, to the collection editor,
Lora Arduser, at lora.arduser@uc.edu.

Timeline for Submissions
Proposals due: January 15, 2020
Authors notified: February 15, 2020

Full chapters due: July 15, 2020
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